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Teacher-Student Relationships
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The Research

Developing relationships 
requires teacher skills such as;

(Hattie, 2009)

Teacher Skills

Effective Teacher-Student Relationships

⃝ Increase levels of students’ interests 
and enjoyment of the class.

⃝ Increase levels of students’ academic 
achievement.      (Murray, 2002) 

⃝ Decrease the occurrence of classroom 
disruptions.                            (Phelan, 1992)

Teacher-Student Relationships

What do you 
think would make 
this better?

Give Students a Voice
Create an environment 
where students feel safe 
to engage in authentic 
interactions.

What did you do 
last night?

Let’s work 
together to think 
of our class rules.

I understand you 
are frustrated 
with his project. 
How can I help 
you?

Learn Their World
Strive for an 
understanding and 
appreciation of  the 
students’ life outside the 
classroom.

Classroom Culture
Establish connections
and belonging within 
the classroom walls. 

Listen to Students
Listen, understand and 
validate students needs, 
questions and concerns.Never let the demands of your job 

or the curriculum cause you to 
forget that each one of your 
students is a feeling - thinking 
human being.  For education to be 
effective, it must be personal.  

(George Isaac Brown, 2016)

l i s t e n i n g

car ing
positive regard for others

No significant 
learning occurs 
without a significant 
relationship. 

(Comer, 1995) 

The contents of this presentation were developed under a grant from the US 
Department of Education to the Missouri Department of Elementary and 
Secondary Education (#H323A120018).  However, these contents do not 
necessarily represent the policy of the US Department of Education, and you 
should not assume endorsement by the Federal Government. 

(Hattie, 2015)
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A-Z Taxonomy

Words associated with Teacher-Student Relationships 

A ____________________________________ 

B ____________________________________ 

C ____________________________________ 

D ____________________________________  

E  ____________________________________ 

F ____________________________________ 

G ____________________________________ 

H ____________________________________ 

I   ____________________________________ 

J  ____________________________________ 

K ____________________________________ 

L  ____________________________________ 

M  ____________________________________ 

N  ____________________________________ 

O  ____________________________________ 

P  ____________________________________ 

Q  ____________________________________ 

R  ____________________________________ 

S  ____________________________________ 

T ____________________________________ 

U  ____________________________________ 

V  ____________________________________ 

W  ____________________________________ 

X  ____________________________________ 

Y  ____________________________________ 

Z  ____________________________________ 

Use three words from above to write a summary statement of Teacher-Student Relationships 

_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________
_____________________________________________________________________________________ 
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Teacher and Child 
 

 

I have come to the frightening conclusion that I am the decisive 
element. It is my personal approach that creates the climate. It 

is my daily mood that makes the weather. I possess 
tremendous power to make life miserable or joyous. I can be a 
tool of torture or an instrument of inspiration, I can humiliate 
or humor, hurt or heal. In all situations, it is my response that 

decides whether a crisis is escalated or de-escalated, and a 
person is humanized or de-humanized. If we treat people as 

they are, we make them worse. If we treat people as they 
ought to be, we help them become what they are capable of 

becoming. 

 

Ginott, 1972 
 

 

 

 

 

 

 

 

Ginot, H. (1972). Teacher and child: A book for parents and teachers. New· York: The Macmillan 
publishing. 



P r o f e s s i o n a l  D e v e l o p m e n t  t o  P r a c t i c e

Hattie’s Mindframes for Educators

(Hattie, 2012)

1. Teachers/leaders believe that their fundamental task is to 

evaluate the effect of their teaching on students’ learning and 

achievement.

2. Teachers/leaders believe that success and failure in student 

learning is about what they, as teachers or leaders, did or did not 

do… We are change agents!

3. Teachers/leaders want to talk more about the learning than the 

teaching.

4. Teachers/leaders see assessment as feedback about their impact.

5. Teachers/leaders engage in dialogue not monologue.

6. Teachers/leaders enjoy the challenge and never retreat to “doing 

their best.”

7. Teachers/leaders believe that it is their role to develop positive 

relationships in classrooms/staffroom.

8. Teachers/leaders inform all about the language of learning.



Mind Frame 3: "Teachers/leaders want to talk more about the 
learning than the teaching."
Teachers must be "adaptive learning experts" and know multiple 
ways of teach and model different ways of learning. 

“Do I engage students in the challenge of learning?”

“Can students see the purposes of the challenges that are 
so critical to learning success?”

“How can I create a high level of trust in the classroom? 

“Do my students feel safe to readily indicate that they do 
not know, or do not understand? ”

“How can I support parents to help their children attend 
and engage in learning?”

“Do parents understand learning rationale and success 
criteria?” 

“How do I know that my  teaching approach is working?” 

“Do I share a common conception of progress with other 
teachers?” 

“All students can be challenged”

“It’s all about strategies, never styles” 

“It is important to encourage help-seeking behaviors.”

“In what ways do students learn differently?” 

"How can I best support the differences?”

“Do I truly listen to my students' questions, ideas, 
struggles, strategies of learning, successes, interactions 
with peers, outputs, and views about teaching?”

“Who and what did I teach well and who not so well?”

“Where are the gaps and strengths, what was achieved 
and what has still to be achieved?”

Mind Frame 1: "Teachers/leaders believe that their fundamental 
task is to evaluate the effect of their teaching on students' 
learning and achievement."
Teachers must evaluate themselves as well as students, look at 
learning through the eyes of students to determine the impact.

Mind Frame 2: "Teachers/leaders believe that success and failure 
in student learning is about what they, as teachers or leaders, did 
or did not do ... We are change agents!"
As change agents, teachers provide scaffolding, feedback, and 
guidance to help students understand and learn. 

Mind Frame 4: "Teachers/leaders see assessment as feedback 
about their impact."
Colleagues can provide feedback. Like students, teachers need to 
know where they are going, how they will get there, and where 
they will go next. 

Mind Frame 5: "Teachers/leaders engage in dialogue not 
monologue."
All students benefit from dialogue rather than monologue. 
Students need the opportunity to ask questions and clear up 
these misconceptions. 

Mind Frame 6: "Teachers/leaders enjoy the challenge and never 
retreat to 'doing their best'."
Teachers plan how to engage students in the challenge of 
learning and go beyond just breaking a challenge into 
manageable bits. 

Mind Frame 7: "Teachers/leaders believe that it is their role to 
develop positive relationships in classrooms/staffrooms." 
Teachers need to have a positive interpersonal relationship 
with each student, and students need to feel the classroom 
environment is trustworthy, fair, and empathetic. 

Mind Frame 8: "Teachers/leaders inform all about the language of 
learning."
When parents understand the language of learning, they are 
better equipped to help their children. 

Adapted from Hattie, J.  (2012). Visible learning for teachers: 
Maximizing impact on learning.  London, UK:  Routledge.
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Teacher-Student Relationship Survey 

Please use a scale of 1-5 to rate yourself on the statements in this survey with 1 indicating you don’t 
typically do this and 5  indicating you are very effective in this area. 

______ 1.) I show pleasure and enjoyment of students. 

______ 2.) I interact with students in a responsive and respectful manner. 

______ 3.) I offer students help (e.g. answering questions in a timely manner, offering support that 
matches the children’s needs) in achieving academic and social skills. 

______4.) I help students reflect on their thinking and learning skills. 

______5.) I know and demonstrate knowledge of individual student’s backgrounds, interests, emotional 
strengths and academic levels. 

______ 6.) I seldom show irritability or aggravation toward students. 

______ 7.) My students feel that they can trust me. 

 

 

 

 

 

 

 

 

 

 

 

Adapted from Ferguson, R. F. (2011, May 13). Tripod classroom-level student perceptions as measures 
of teaching effectiveness [powerpoint slides]. Retrieved from 
http://www.dpi.state.nc.us/docs/effectiveness-model/surveys/ferguson-present.pdf.   

 

http://www.dpi.state.nc.us/docs/effectiveness-model/surveys/ferguson-present.pdf
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 This work is licensed under a Creative Commons Attribution-NonCommercial-NoDerivatives 4.0 International License. 

Next Steps:  Actions = Results 
 

Content Focus: Teacher-Student Relationships 
 
 
School:   _________________________    Date Next Steps Form Written:_______________________________ 
 
Teams (e.g. grade level or content):   _________________________________________________________________________________ 
  

Action Planned 

What? 

Responsible 
Person(s) 

Who? 

Timeline 

When? 

Resources/Support Needed  Results 

So What? 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

  

http://creativecommons.org/licenses/by-nc-nd/4.0/


How?

When?

Where?

Next Steps: 

How?

When?

Where?

How?

When?

Where?

Next Steps: 

Next Steps: 

Teacher-Student Relationships

Teacher-Student Relationships

Teacher-Student Relationships
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