Hattie’s Barometer of Influence is
based on a “hinge point” of .40
which equals approximately 1

[
L ea rn’ng year’s worth of growth.

“Visible” refersto making student

o o
Visible

learningvisible to teachers,ensuring ZONE OF
attributes that make a “visible” DESIRED
difference tostudentlearning. EFFECTS

REVERSE

The “learning” aspect refers to how
we go about knowing and
understanding then doing Effect size is a method of
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